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Enerjisa Uretim olarak; yasama saygi duyarak daha INTRODUCTION

glzel bir gelecek icin enerji lretiyor, Birlesmis Milletler
Surdurilebilir Kalkinma Amaglarina da hizmet eden
sirdirulebilirlik yaklasimimizla, pek ¢ok cevresel ve
sosyal proje gerceklestiriyoruz. Tedarikgilerimiz'i ve
tiim paydaslarimizi bu vizyonumuz dogrultusunda
onemli is ortaklarimiz olarak goriyor ve is birligimizin
hedeflerimize ulagmak igin hayati 6nem tasidig|
bilinciyle hareket ediyoruz. Bu nedenle,
Tedarikgilerimiz’in, strdirilebilir ve glivenilir bir
tedarik zinciri yaratmak icin olusturdugumuz “Enerjisa
Uretim Siirdiiriilebilir Tedarik ilkeleri”mize
(“surdirilebilir Tedarik ilkeleri”) uyumunu baslca
sorumluluklarimiz arasinda goériiyoruz.

Surdirilebilir Tedarik ilkeleri, Enerjisa Uretim’in
tedarik zinciri operasyonlarini kapsar ve
Tedarikcilerimiz’den bekledigimiz temel davranis
kurallarini icerir. Tedarikgilerimiz’in bu ilkelere uymay
taahhit etmelerini, kendi tedarik zincirlerine
iletmelerini ve bu ilkelerin kendi tedarikgileri
tarafindan da uygulanmasini bekleriz.

Bu kapsamda Tedarikgilerimiz’'in gerektiginde ilkelere
uyumu gosteren belgeleri seffaf bir sekilde
paylasmalarini beklemekteyiz.

As Enerjisa Uretim, we generate energy for a better
future by respecting life and carry out many
environmental and social projects with our
sustainability approach that also serves the United
Nations Sustainable Development Goals. We view our
suppliers and all our stakeholders as our key business
partners in line with this vision and act with the
awareness that our collaboration is crucial if we are to
achieve our goals. Therefore, we consider the
compliance of our Suppliers with “Enerjisa Uretim
Sustainable Procurement Principles” (“Sustainable
Procurement Principles”) that we have developed to
create a sustainable and reliable supply chain as one of
our primary responsibilities.

Sustainable Procurement Principles covers Enerjisa
Uretim’s supply chain operations and includes the basic
code of conduct that we expect from our Suppliers. We
expect our Suppliers to commit themselves to comply
with and convey these principles to their own supply
chains and to ensure that their own suppliers also
implement these principles.

In this framework, we expect our Suppliers to
transparently share the documents substantiating their
compliance with these principles, when necessary.
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1. ETIK

Tedarikgilerimiz ve tim paydaslarimiz; Gizlilik, KVKK,
Rekabet Hukuku, Mevzuata Uyum, Cikar Catismasi,
Seffaflik, Cocuk ve Geng isci Calisirma, Hediye ve Bagis
basliklari altindaki etik ilkelerimiz basta olmak uzere,
etik kurallarina eksiksiz olarak uymalidir. Enerjisa
Uretim calisanlariyla etkilesimlerinde, etik ilkelerimize
uygun olmayan durumlarla karsilasan Tedarikgilerimiz;
Etik ilkeler Bildirim Hatlar’ni kullanarak bildirimde
bulunabilirler:

Etik ihlal Bildirim E-posta:
enetik_uretim@enerjisauretim.com

Etik ihlal Bildirim Telefon Hatti: (0216) 512 42 42
Bildirim yapan kisilerin kimliginin hukuki/yasal ve idari
gereklilikler cercevesinde gizli tutulmasi esastir.
Bildirimlere erisim, yalnizca ic Denetim
Direktorligi'niin yetkisindedir.

1.1. Gizlilik

Finansal ve sirket sirri niteligindeki bilgiler basta olmak
lzere sirketimize ait yazili, gorsel veya sozlii her tirli
bilgi, belge, proje, yazilim, rapor, prosediir vb.
¢alismalar higbir sekilde tglincu kisilerle
paylasilmamalidir. Gizli bilgilerin paylasilacagi
durumlarda, Tedarikgilerimiz’in Gizlilik
Taahhitnamemizi imzalamasi gerekmektedir.

1.2. KVKK

Tedarikgilerimiz ticari iliskileri kapsaminda eristigi tiim
kisisel bilgileri, Kisisel Verilerin Korunmasi Kanunu’na
(KVKK) uygun olarak korumali, islemeli ve kisisel
verilerin korunmasiyla ilgili tim hukuki diizenleme ve
mevzuatlara titizlikle uymalidir. Bu baglamda
Tedarikgilerimiz, mevzuatin gerektirdigi hallerde gerekli
aydinlatmalari yapmali ve acik riza onamlarini almalidir.

1.3. Rekabet Hukuku

Sahip oldugumuz etik degerler geregince, kanunlara ve
ylrirlikte bulunan tim hukuki dizenlemelere tam
anlamiyla uygun hareket etmeyi temel politika olarak
benimsiyoruz. Bu anlamda Sirketimizin dncelikli
ilkelerinden biri olan rekabete tam uyum saglanmasi

1. ETHICS
Our suppliers and all our stakeholders must strictly
comply with our code of ethics, including, especially,
our ethical principles provided under the headings of
Confidentiality, PDPL (Law on Protection of Personal
Data), Competition Law, Compliance with Legislation,
Conflicts of Interest, Transparency, Child Labour and
Employment of Young People, Gifts and Donations. Our
Suppliers facing any situations contrary to our ethical
principles in their interactions with Enerjisa Uretim
employees may report them by using Code of Ethics
Reporting Lines.
Ethical Breaches Reporting E-mail:
enetik_uretim@enerjisauretim.com
Ethical Breaches Reporting Line: (0216) 512 42 42
Itis essential that the identities of the persons reporting
breaches are kept confidential pursuant to the
statutory/legal and administrative requirements.
Internal Audit Directorate is solely authorized to access
such notifications.

1.1. Confidentiality

Any and all written, visual, or verbal information,
documents, projects, software, reports, procedures,
etc. pertaining to our company, including, especially,
the information such as financial data and the company
secrets, must not be shared with any third parties under
any circumstances. In cases where any confidential
information is to be shared, our Suppliers are required
to sign our Confidentiality / Non-Disclosure
Commitment Letter.

1.2. PDPL

Our Suppliers must protect and process any and all
personal data that they access within the scope of their
business relationships in accordance with the Law on
Protection of Personal Data (PDPL) and strictly comply
with any and all applicable laws and statutory
regulations governing the protection of personal data.
In this context, our Suppliers must make necessary
disclosures and receive explicit consents in cases where
required by the legislation.

1.3. Competition Law

We have adopted as our basic policy to act in strict
compliance with laws and all legal regulations pursuant
to our ethical values. In this context, we expect our
Suppliers to comply with the Law no. 4054 on
Protection of Competition and all regulations in order
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konusunda Tedarikgilerimiz’in 4054 sayili Rekabetin
Korunmasi Hakkinda Kanun’a ve tim dlzenlemelere
uygun hareket etmesini bekliyoruz.

1.4. Mevzuata Uyum

Tedarikgilerimiz, uluslararasi normlara ve ulusal
mevzuat hukimlerine uygun calismali ve yasa disi
faaliyetlerde bulunmamalidir.

1.5. Cikar Catismasi

Enerjisa Uretim Satin Alma Direktorliigii olarak,
Tedarik¢i secimi sireglerinde kendimiz, yakinlarimiz
ve/veya Uglincu kisilere cikar saglayacak eylemlerden
kacininz. Tedarikgilerimiz’den de ¢ikar g¢atigmasi
yaratabilecek aksiyonlardan kaginmalarini ve ¢ikar
¢atismasini engelleme konusunda bizimle is birligi
icinde hareket etmelerini bekleriz.

1.6. Seffaflik

Tedarikgilerimiz galismalarini dogru, durist ve seffaf
sekilde yapmali; olasi riigvet, yolsuzluk, kara para
aklama, sahtecilik veya dolandiriciligi dnlemek amaciyla
uygun sistem ve kontrol mekanizmalarini kullanmalidir.
Bu kapsamda dogru hesap ve kayit tutmayi gerektiren
yasalarin yani sira, uygunsuz is avantaji saglamak adina
kisilere veya kuruluslara degerli bir sey verilmesini
yasaklayan tiim yasalara uyulmahdir.

1.7. Cocuk ve Geng is¢i Calishrma

Uluslararasi Calisma Orgiiti'nin  (ILO) 138 Nolu
Sozlesmesi’nde asgari calisma yasi 15, bazi gelismekte
olan tlkeler icin ise 14 olarak belirlenmistir. Asgari yas
altindaki ¢alisanlar g¢ocuk is¢i tanimina girmektedir.
Higbir kosul altinda ¢ocuk is¢i ¢alistirilmamalidir.

1.7.1. Tedarikgilerimiz, asagidaki sinirlardan hangisi en
ylksekse, o yas sinirinin altinda is¢i calistirmamalidir:
a. En az 15 yasin doldurulmasi

b. Zorunlu egitimi tamamlama yasi

c. Ulke yasalarinca belirlenmis yasal ¢alisma yasi

1.7.2. On sekiz yasin altindaki gencg isciler, fazla
mesaiden ve gece vardiyalarinda c¢alismaktan
sakinilmah ve 1973 tarihli Asgari Yas Sozlesmesi'nde
(No. 138) tanimlanan tehlikeli islerde higbir kosulda
cahstinilmamaldirlar.

to ensure strict compliance with competition which
constitutes one of the top priority principles of our
Company.

1.4. Compliance with Legislation

Our Suppliers must work in compliance with
international norms and the provisions of national
legislation and not be involved in any illegal activities.

1.5. Conflict of Interest

As Enerjisa Uretim Procurement Directorate, we avoid
actions that may provide benefits for ourselves, our
relatives and/or third parties in supplier selection
processes. We also expect our Suppliers to avoid
actions that may create conflicts of interest and to
cooperate with us for prevention of conflicts of interest.

1.6. Transparency

Our Suppliers must conduct their activities with
integrity, honesty, and transparency; and use
appropriate systems and control mechanisms to
prevent any possible bribery, corruption, money
laundering, fraud, and forgery. In this context, they
must comply with the laws requiring accurate
accounting and record keeping as well as the laws that
prohibit giving anything of value to any persons or
institutions in order to derive improper business
advantages.

1.7. Child Labour and Employment of Young People

In Convention No. 138 of the International Labour
Organization (ILO), the minimum working age has been
specified as 15, and 14 for some developing countries.
Employees under minimum age fall within the
definition of child labour. Child labour should not be
used under any circumstances.

1.7.1. Our suppliers must not employ workers below
following limits, whichever is the highest:

a. At least 15 years of age

b. The age of completing compulsory education

c. The legal working age within the country

1.7.2. Young workers under the age of 18, shall be
protected from working overtime and nightshifts, and
they should under no circumstances undertake
hazardous work as defined in the Minimum Age
Convention 1973 (No 138).
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1.7.3. Tedarikgilerimiz, ¢ocuk isciligini 6nleyen ve geng
iscileri koruyan etkili yonetim sistemlerine sahip
olmahdir:

a. En az 15 yas olmasi gereken asgari calisma yasini
acik¢a belirten, cocuk isci ¢calistirmanin yasaklandigina
iliskin bir politikaya sahip olmak.

b. Geng iscilerin 1973 tarihli Asgari Yas Sozlesmesi (No
138) uyarinca tehlikeli is olarak tanimlanan herhangi bir
isi istlenmesini yasaklayan bir politikaya sahip olmak.

c. Dogum belgeleri ve diger kimlik tirleri gibi
¢alisanlarin yasini dogrulamak ve teyit etmek igin
gereken tim belgeleri toplamak ve muhafaza etmek igin
yeterli bir yas dogrulama sireci yiriitmek.

d. Yararlukteki yasalara gore tehlikeli kabul edilen is
istasyonlarini ve operasyonlari belirlemek icin bir
sisteme sahip olmak.

e. Geng isgilerin istihdami icin gerekli yasal ¢alistirma
izinlerinin yénetimi ve muhafazasi

1.8. Hediye ve Bagis

Enerjisa  Uretim  calisanlari  olarak  tedarikgi
firmalarimizdan, is ortaklarimizdan ve sirketlerimizin
ticari is iliskisi icerisinde bulundugu diger kisilerden
gelen, yasal olmayan ve/veya iyi niyetle ve karsilik
beklemeksizin verilmis olmayan, olagan disi, s
diinyasinda mevcut kabul edilebilir standartlara uygun
olmayan hediyeleri, ikramlar, agirlamalari ve
avantajlari kabul etmemekteyiz. Bu sartlarin yaninda,
hediyeyi veren kisi/kurum ayri olmak lzere, bir takvim
yili icinde toplam degeri 100 ABD Dolari degerinin
Ustindeki hediyeleri de kabul edemeyecegimizi
bildiririz. Anlayisiniz igin tesekkir ederiz.

2. iINSANA DEGER VE ESITLIK

Enerjisa Uretim, kolelik, zorla calisirma, insan
kacakgiligl ve her tirli ayrimciliga karsi sifir tolerans
yaklasimina sahiptir. Paydaslarimizin galisma ortaminda
her tarli ayrimcihgi, zorla ¢alistirmayi, ¢ocuk isgiligini
veya insan kacakcihgini 6énlemek igin ayni yaklasimi
gelistirmelerini ve uygulamalarini ve ayrimciliga higbir
kosul altnda hosgdrii gdstermemesini bekleriz. s
ortaminda ve ise alma, Ucretlendirme, egitim, terfi ve
emeklilikle ilgili uygulamalarda; cinsiyet, cinsel yonelim,
yas, din, irk, mezhep, sosyal stati, fiziksel yapi, etnik
koken, siyasi goris, sendika Uyeligi, hamilelik veya
herhangi baska bir nedenden 6tiri dogrudan ya da

1.7.3.  Our suppliers must have in place effective
management systems which prevent child labour and
protect young workers including:

a. Have in place a policy on the prohibition of child
labour clearly stating the minimum age which must be
at least 15 years.

b. Have in place a policy which prohibits young workers
from undertaking any work defined as hazardous work
as per the Minimum Age Convention 1973 (No 138).

c. Have in place an adequate age verification process to
collect and maintain all documentation required to
confirm and verify workers age such as birth certificates
and other types of identification.

d. Have in place a system for identify workstations and
operations that are considered hazardous according to
applicable laws.

e. Maintain government required permits for the
employment of young workers.

1.8. Gifts and Donations

As Enerjisa Uretim employees, we do not accept any
gifts, hospitality, entertainment, and advantages
coming from our supplier companies, business partners
and other persons with whom our companies have
commercial business relationships, which are unlawful,
or unusual and/or not provided in good faith and
without expecting anything in return, or not complying
with the existing acceptable standards in the business
world. In addition to these conditions, we also declare
that we cannot accept any gifts with a total value
exceeding 100 USD on an individual/company basis per
calendar year. Thank you for your understanding.

2. HUMAN VALUE AND EQUALITY

Enerjisa Uretim has a zero-tolerance approach to
slavery, forced labour, human trafficking, and any form
of discrimination. We expect our stakeholders to
develop and implement the same approach across their
workplaces to prevent any form of discrimination,
forced labour, child labour or human trafficking in their
working environment and to not tolerate discrimination
under any circumstances. Direct and indirect
discrimination based on gender, sexual preference, age,
religion, race, sect, social status, physical structure,
ethnic origin, political opinion, union membership,
pregnancy, or any other reasons must not be allowed in
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dolayli ayrimciliga firsat verilmemelidir. | the work environment and the
recruitment/employment, remuneration, training,
promotion, and retirement practices.
Turkiye Cumhuriyetinin  de taraf oldugu ILO | In accordance with the ILO Conventions and

Sézlesmeleri ve Tavsiye kararlari, insan Haklari Evrensel
Bildirgesi ve BM Kiiresel ilkeler Sézlesmesi uyarinca;
kolelik, zorunlu galisma ve insan kagakgiligina karsi “sifir
tolerans” yaklasimini igceren bir insan kaynaklari (IK)
politikasi gelistirilmeli ve tedarikgilerimizin tim is
yerlerinde uygulanmalidir.

Tedarikgilerimiz Etik, insana Deger ve Esitlik, Cevre,
Calisan Saghgi ve Glivenligi ve Siirdurilebilirlik basliklar
altindaki  ilkelerin  kendi  tedarik  zincirlerinde
uygulanmasi icin bu dokiimana benzer dokimanlar
hazirlamali  ve kendi tedarikgilerinin ilkelere
uygunlugunu saglamalidir. Enerjisa Uretim olarak bu
dokiimanin hazirlanmasi konusunda destege ihtiyag
duyan tedarikgi ve paydaslarimiza destek saglariz.

Modern Koleligin Onlenmesi:

Tedarikgilerimiz/Paydaslarimiz, ¢alisanlarina cinsel taciz
ve istismar, zihinsel veya fiziksel zorlama, mobbing,
sozlli ve fiziksel siddet dahil herhangi bir tehdit
icermeyen, glvenli bir ¢alisma ortami saglamalidir.
Hicbir calisan glivence olmadan, zorla veya zorunlu
tutularak c¢ahstirlmamalidir. Calisanlardan 'depozito'
yatirmalari, sozlesmelerini feshettikleri icin ceza
odemeleri veya kimlik belgelerini isverenlere
birakmalari asla istenmemeli ve calisanlar istedikleri
zaman ve misilleme olmaksizin isten ayrilmakta 6zgir
olmahdir. Tim ise alim {cretleri ve ilgili masraflar
yalnizca isveren tarafindan karsilanmalidir. Calisanlarin
ise alinmasi veya istihdam edilmesiyle ilgili hicbir icret
veya masraf hicbir kosulda calisanlarin kendisinden
talep edilmemelidir. Calisanlarin tim yasal haklarina
saygl gosterilmeli; istihdam, Ucretlendirme, tazminat ve
calisma saatleriyle ilgili yurdrlikteki tim mevzuat ve
yasalara eksiksiz uyulmahdir.

Ayrimciligin Onlenmesi: Calisma ortaminda ve ise
alma/istihdam, tcretlendirme, egitim, terfi ve emeklilik
uygulamalarinda; cinsiyet, cinsel yonelim, yas, din, irk,
mezhep, sosyal statd, fiziksel yapi, etnik koken, siyasi
gorus, sendika dUyeligi, hamilelik veya diger nedenlere
dayal dogrudan ve dolayli ayrimcilik yapiimamahdir.
insani Muamele: Hicbir sekilde fiziksel istismar veya

Recommendations to which the Republic of Turkey is a
party, the Universal Declaration of Human Rights, and
the UN Global Compact; a human resources (HR) policy
that includes a “zero-tolerance” approach against
slavery, forced labour, and human trafficking should be
developed and implemented across all our suppliers’
workplaces.

Our suppliers must prepare documents similar to this
one to ensure the principles under the headings of
Ethics, Human Value and Equality, Environment,
Employee Health and Safety, and Sustainability are
applied within their own supply chains, and they must
ensure their suppliers comply with these principles. As
Enerjisa Uretim, we provide support to our suppliers
and stakeholders who need assistance in preparing this
document.

Prevention of modern slavery:

Our Suppliers/Stakeholders must provide their
employees with a safe working environment free from
any threats, including sexual harassment and abuse,
mental or physical coercion, mobbing, and verbal or
physical violence. No employees may be forced or
compelled to work without security or assurance.
Employees should never be required to lodge ‘deposits’,
be charged penalties for terminating their contract, or
have to leave their identity papers with employers, and
shall be free to leave at will and without retaliation. All
recruitment fees and related costs shall be borne solely
by the employer. Under no circumstances should any
fees or costs associated with the recruitment or hiring
of employees be charged to the employees themselves.
All legal rights of employees must be respected; and all
applicable laws and regulations governing employment,
remuneration, compensation and working hours must
be strictly complied with.

Prevention of Discrimination: Direct and indirect
discrimination based on gender, sexual preference, age,
religion, race, sect, social status, physical structure,
ethnic origin, political opinion, union membership,
pregnancy, or any other reasons must not be tolerated
in the working environment and in
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disiplin uygulamalari, cinsel, s6zIu veya fiziksel taciz ve
yildirma kabul edilemez. Tim is iliskilerinde, temel
ahlaki ve insani degerler dogrultusunda adil muamele
uygulanmalidir.  isverenler  tarafindan  saglanan
konaklama yerleri glivenli, temiz ve calisanlarin temel
ihtiyaglarini karsilayacak nitelikte olmaldir.

Orgiitlenme Ozgiirliigii ve Toplu Pazarlk Hakk:
Sendikalara liye olma, onlar tarafindan temsil edilme
ve yerel yasalarda belirtildigi sekilde sendika
toplantilarina katilma haklarina saygi gosterilmelidir.
Burada belirtilen haklara ek olarak, Orgiitlenme
Ozgiirligu ile ilgili calisan haklarinin kisitlandig
durumlarda, tedarikgilerimizin bagimsiz ve 6zgiir
orgutlenme ve pazarliga elverisli bir ortami tesvik
etmek ve gelistirmek icin paralel ydontemler bulmalan
beklenmektedir.

Calisma Saatleri: Calisma Saatleri (Sanayi) S6zlesmesi
1919 (No 1) uyarinca tedarikgiler iscilerden haftalk 48
saatten fazla duizenli calisma talep etmemeli ve toplam
¢alisma saatleri higbir kosulda haftada 60 saati
asmamalidir.

e Fazla mesai gonilli olmal ve yerel yasalara uygun
olarak  primli  bir dcretle telafi edilmelidir.
e Calisanlar, olaganisti durumlar haricinde, haftada 60
saatten fazla veya yerel calisma saati sinirlamasindan
fazla (hangisi daha az ise) c¢alismamalidir.
e Mola sireleri yerel vyasalara uygun olarak
saglanmalidir.

o isciler her 7 giinlik dénemde en az 24 saat ardisik
dinlenme hakkina sahip olmalidir. Calisanlarin bir
dinlenme giinlinde ¢alismasi gerekiyorsa ilgili dinlenme
zamani, ayni 7 ginlik donem icinde veya hemen
ardindan alternatif bir dinlenme gind ile telafi
edilmelidir.

Siire kayit sistemleri: Tedarikgilerimiz galisma
saatlerini, fazla mesaileri ve izin haklarini yonetmek
icin acik politikalar belirlemelidir.

¢ Gegerli galisma siresi kayitlari tutulmali ve bu
kayitlar fazla mesai, molalar ve alinan izinleri de
icermelidir.

recruitment/employment, remuneration,
promotion, and retirement practices.
Humanitarian Treatment: No form of physical abuse or
disciplinary practices, sexual, verbal or physical
harassment and intimidation is acceptable. In all
business relationships, fair treatment must be applied
in line with the fundamental moral and humanitarian
values. Accommodation provided by the employers
should be safe, clean and meet the basic needs of
employees.

training,

Freedom of Association and the Right of Collective
Bargaining: The rights to join and become a member of
trade unions, to be represented by them and to
participate in workers’ councils as specified with local
laws must be respected. In addition to the
aforementioned rights, where Freedom of Association
(FoA) rights are restricted, it is expected that suppliers
and employers find parallel means for promoting and
developing an environment conducive to independent
and free association and bargaining.

Working Hours: In line with the Hours of Work
(Industry) Convention 1919 (No 1) suppliers must not
require workers to work over 48 hours of regular work
weekly, and total working hours must not under any
circumstances exceed 60 hours per week.

. Overtime must be voluntary and compensated
at a premium rate as per local law.
J Workers must not work more than 60 hours

per week or in line with the local limit of working hours,
whichever is less, except under extraordinary
circumstances.

* Breaktimes must be provided as per local law.

e Workers must be entitled to at least 24 hours of
consecutive hours of rest in every 7-day period. If
workers must work on a rest day, they much be
compensated with an alternative rest day in the same
7-day period, or immediately following.

Time records systems: Our suppliers must have in place
clear policies for managing working hours, overtime,
and leave entitlements.

¢ Accurate time records must be maintained and should
also include overtime, breaks, and leave taken.

¢ Time worked by workers, regardless of wage systems,
shall be fully documented by timecards or other
mechanisms.
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» Ucret sistemlerinden bagimsiz olarak isgiler
tarafindan calisilan siire, zaman gizelgeleri veya diger
mekanizmalarla tam olarak belgelenmelidir.

e Siire kayitlari gercek ve dogru olmali ve birden fazla
siire kayit sistemi bulundurulmamalidir.

izin haklari asagidaki gibi olmalidir:

* Resmi tatiller: Tedarikgilerimiz galisanlarina yerel
yasalarin gerektirdigi tim resmi tatilleri saglamalidir.
Eger bir isci resmi tatilde ¢alismaya gonulli olursa,
primli tGcret ile tazmin edilmeli ve/veya ayni 7 gtinluk
doénem iginde veya hemen sonrasinda alternatif bir
dinlenme giinii saglanmalidir.

¢ Yillik izin: Tedarikgilerimiz iscilere yerel yasalarin
gerektirdigi sekilde tcretli yillik izin saglamali ve
iscilerin yillik izin haklarini gereksiz kisitlamalar
olmaksizin kullanabilmelerini temin etmelidir.

o Hastalik izni: Tedarikgilerimiz iscilere yerel yasalarin
gerektirdigi sekilde hastalik izni saglamalidir. Hastalik
iznine herhangi bir kisitlama getirilmemelidir.

e Hastalik izninin kullanimina iliskin her tirlu isyeri
prosediri, 6rnegin saglik raporu sunma zorunlulugu,
yerel yasalara uygun olmali ve tim ¢alisanlara agikca
bildirilmelidir.

¢ Diger izin tiirleri: Annelik, babalik, yas, resmi is izni
gibi diger izin turleri yerel yasalara uygun olarak
saglanmali ve tiim ¢alisanlara agikga tanimlanmalidir.
izin kayit sistemleri:

¢ Tedarikgiler, yerel yasalar uyarinca iscilerin izin
haklarini 6zetleyen agik politikalara sahip olmali ve bu
politikalar, iscilerin izin talep ederken uymalari gereken
yasalara uygun tanimlanmis siregleri icermelidir.

o Tedarikgiler, iscilerin yillik izinlerinin kullanimini
gozetmek icin yeterli ydnetim sistemlerine sahip
olmalidir.

o isciler sézlesmelerinde, egitimlerde ve isyeri
politikalarinda izin haklari konusunda agikg¢a ve tam
olarak bilgilendirilmelidir.

Ucretlendirme: Calisanlara en az asgari vyasal
standartlara veya sektor standartlarina (hangisi daha
yiiksekse) uygun licret 6denmeli, tim yan haklar yasa
ve yénetmeliklerde belirtilen kurallara uygun olmali ve
o6demeler zamaninda ve dizenli olarak yapilmalidir.

Coziim Saglama: Enerjisa Uretim olarak,

faaliyetlerimizde ve tedarik zincirimizde en yliksek insan
haklari standartlarini koruma konusunda kararhyiz.
Taahhiitlerimizin bir pargasi olarak, faaliyetlerimizin
olumsuz insan haklari etkilerine neden oldugu veya

e Time records must be authentic and accurate, and
multiple time keeping systems should not be
maintained.

Leave entitlements should be as follows:

¢ Public holidays: our suppliers must provide workers
with all official public holidays as required by local law.
If a worker volunteers to work on a public holiday they
must be compensated at a premium rate and/or be
provided with an alternative rest day in the same 7-day
period, or immediately following.

¢ Annual leave: Our suppliers must provide workers
with paid annual leave as required by local law and
must ensure workers can utilize their annual leave
entitlement without undue restrictions.

e Sick leave: Our suppliers must provide workers with
sick leave as required by local laws. No restrictions
should be imposed on sick leave.

e Any workplace procedures on utilization of sick leave
i.e. requirement to provide a medical certificate must
be in line with local law and must be clearly
communicated to all workers.

e Other types of leave: Other types of leave such as
maternity, paternity, bereavement, official business
leave, must be provided in line with local law, and must
be clearly defined to all workers.

Leave records systems:

e Suppliers must have in place clear policies outlining
workers’ leave entitlements as per local law and must
include legally compliant processes that workers are
required to abide when requesting leave.

e Suppliers must maintain adequate management
systems to monitor utilization of workers’ annual leave.
e Workers must be clearly and fully informed of their
leave entitlements within their contracts, and through
training, and in workplace policies.

Remuneration: Employees must be remunerated at
least in accordance with the minimum legal standards
or industry standards, whichever is higher; all fringe
benefits must be in line with the rules specified in the
laws and regulations; and payments must be made
timely and regularly.

Providing Remedies: Enerjisa Uretim is committed to
upholding the highest standards of human rights within
its operations and across its supply chain. As part of our
commitments, we cooperate with our suppliers and
stakeholders in providing appropriate remediation in
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katkida bulundugu durumlarda, uygun ¢6ziimlerin
saglanmasi icin tedarikgilerimiz ve paydaslarimizla is
birligi yapariz.  Tedarikgilerimiz;  etkili  sikayet
mekanizmalari kurmayr ve bu mekanizmalarda yer
almayi taahhiit etmelidir. Bu mekanizmalar, ticari
faaliyetlerden olumsuz etkilenen bireylerin ve
topluluklarin endiselerini dile getirmek ve telafi aramak
icin agik ve erisilebilir bir yol olacak sekilde
tasarlanmalidir. Tedarikgilerimizden, faaliyetleri
sirasinda ortaya ¢ikan olumsuz insan haklari etkilerinin
etkili bir sekilde giderilmesini saglayacak, benzer
politika ve uygulamalari benimsemelerini bekleriz.

3. CEVRE

Enerjisa Uretim olarak gevreye ve dogaya duyarli
politikalar benimsemeyi, isimizin ayrilmaz bir pargasi
olarak goririz. Tedarikgilerimiz, gevrenin korunmasi ile
ilgili gecerli yasal ve diger sartlar kapsamindaki (6rnegin
kreditor gereklilikleri) kanun ve yonetmeliklerin
gerekliliklerine (hava emisyonlari, atiklar, atik su,
kimyasal maddeler ile ilgili tim kanunlar dahil olmak
Uzere) eksiksiz uymalidir. Cevre riski olusturabilecek
durumlarda, Tedarikgilerimiz’'in ¢evre politikamiza
uygun olarak, sirketimizle ve yetkili kurumlarla uyum ve
is birligi icinde hareket etmelerini bekleriz.
Tedarikgilerimiz faaliyetleri sirasinda ve sonrasinda
olusan atiklari atik hiyerarsine uygun sekilde yoneterek
(atik olusumunu 6nle, atik olusumunu kaynaginda azalt,
atiklarin  yeniden kullanimini  degerlendir, atiklan
bertaraf et) c¢evrenin korunmasina azami Ozen
gostermeli ve gevrenin zarar gérmesini engelleyecek
tiim 6nlemleri almalidir.

Tedarikcilerimiz tlim faaliyetleri sirasinda karbon
salinimi konusunda bilingli hareket etmeli ve karbon
salinimini azaltacak tiim tedbirleri almahdirlar.

4. CALISAN SAGLIGI VE GUVENLIGi

Calisan saghgi ve glivenligi, isimizin dogal ve ayrilmaz bir
parcasidir. Bu nedenle is Saghg ve Givenligi
kaltirimuzi ve bilincimizi sirdiirmeyi ve stirekli olarak
gelistirmeyi hedefleriz. Her zaman is Saghgi ve Giivenligi
bakis ag¢imizla her tirli is kazasinin ve meslek
hastaliginin  6nlenebilir olduguna inanarak; ekip
arkadaslarimizin saglik batanlGgiini bozabilecek tiim
riskleri 6nceden tespit eder ve gerekli tedbirleri aliriz.
Paydaslarimizin bu bilingle hareket etmesini ve is
birligimiz dogrultusunda paylasacagimiz sartname ve

instances where our activities have caused or
contributed to adverse human rights impacts. Our
suppliers should be committed to establishing and
participating in effective grievance mechanisms. These
mechanisms should be designed to ensure that
individuals and communities adversely impacted by
business operations have a clear, accessible avenue for
raising concerns and seeking redress. We expect our
suppliers to adopt policies and practices similar to
Enerjisa Uretim, that enable the effective remedy of any
adverse human rights impacts arising during their
operations.

3. ENVIRONMENT

As Enerjisa Uretim, we consider adopting
environmentally- and nature-friendly policies as an
integral part of our business. Our Suppliers must strictly
comply with the requirements of the laws and
regulations (including all laws governing air emissions,
wastes, wastewater, and chemicals) falling within the
scope of applicable legal and other requirements (for
example, lender requirements) regarding
environmental protection. In cases that may pose an
environmental risk, we expect our Suppliers to act in
harmony and cooperation with our companies and
competent authorities in line with our environmental
policy.

Our Suppliers must pay maximum care and attention to
the protection of environment by managing the wastes
generated during or after their activities in accordance
with the waste hierarchy (prevent and reduce
generation of wastes at source, consider the reuse of
wastes, dispose of wastes); and take any and all
measures to prevent any possible damage to the
environment.

Our Suppliers must act consciously about carbon
emissions during all their activities and take any and all
necessary measures to reduce carbon emissions.

4. EMPLOYEE HEALTH AND SAFETY

Employee health and safety is a natural and integral
part of our business. Therefore, we aim to maintain and
continuously improve our Occupational Health and
Safety culture and awareness. Always believing that any
and all work accidents and occupational diseases are
preventable with our Occupational Health and Safety
perspective; we identify in advance and take necessary
measures against any and all risks that may impair the
health integrity of our teammates. We expect our
stakeholders to act with this awareness and always
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prosedirlerimizin yaninda, asagida belirtilen
kurallarimiza her zaman eksiksiz olarak uymasini
bekleriz:

4.1. Kisisel Koruyucu Donanim

¢ Calisma alanlarina ve yapilacak ise 6zel kisisel
koruyucu donanimlarin kullanilmasi zorunludur. Aksi
belirtiimedigi takdirde Tedarikgilerimiz’in; Enerjisa
Uretim’e ait isyerlerinde bulunacak galisanlarina,
kullanacaklari ise 6zel kisisel koruyucu donanimlarini
eksiksiz ve licretsiz olarak temin etmeleri beklenir.

4.2, ise Ozgii Risk Degerlendirme

* ise dzgli risk degerlendirmesi yapiimadan calismaya
baslanmamaldir.

o [se 6zgii risk degerlendirmesi izni veren ve isi
yapacak ekipler tarafindan yapilmalidir.

4.3, Yiiksekte Calisma

* Yiksekte ¢alismadan 6nce diisme 6nleyici dnlemler
alinmalidir.

e Parasit tipi emniyet kemeri kullanilacaksa kemer
kontrol edilmeli ve kontrol formu doldurulmaldir.

e Calisma yapacak personel, yiksekte calisma egitimi
almis olmalidir.

4.4. Trafik

¢ Arag hareket halindeyken arag igindeki herkes
emniyet kemerini takmalidir.

¢ Arag kullanirken hiz limitlerine uyulmalidir.

e Arac kullanirken cep telefonu ile konusulmamalidir.

4.5. EKED (Etiketle, Kilitle, Emniyete Al, Dene)

¢ EKED'i sadece egitim almis ve yetkilendirilmis
¢alisanlar uygulamalidir.

e EKED igin belirlenen kilitler disinda alternatif
yontemler kullanilmamalidir.

e Calisan ekip sayisi kadar kilit takildigindan emin
olunmalidir.

o Etiket, kilit ve izolasyon formu lzerindeki bilgiler
eksiksiz doldurulmahdir.

e EKED’li ekipmanlara izinsiz dokunulmamali ve
lizerinde ¢alisma yapiimamaldir.

5. SURDURULEBILIRLIK
Yasama saygl duyarak daha giizel bir gelecek icin eneriji
liretme misyonumuzun en 6nemli pargalarindan

strictly comply with our specifications and procedures
we will share in line with our cooperation as well as our
rules that we have provided below:

4.1. Personal Protective Equipment

e Personal protective environment specific to the
working areas and the operations to be conducted must
be used. Unless specified otherwise, our Suppliers are
expected to completely provide their employees who
will work in the workplaces of Enerjisa Uretim with
personal protective equipment specific to their jobs and
duties, free of charge.

4.2. Work-Specific Risk Assessment

¢ No work should be started before completion of the
work-specific risk assessment.

* The work-specific risk assessment should be made by
the teams granting permissions and responsible for the
related operation.

4.3. Working at Height

¢ Necessary fall prevention measures should be taken
before working at heights.

e |f a parachute-type full body harness will be used, the
belt should be checked, and the inspection form should
be completed.

* The personnel that will perform the work must have
received training on working at height.

4.4. Traffic

e When the vehicle is on the move, everyone in the
vehicle must use a seat belt.

e Speed limits must be followed while driving the
vehicle.

e The driver must not talk on a mobile phone while
driving.

4.5. LOTO (Lockout-Tagout)

e LOTO must be attached/applied by trained and
authorized staff only.

e Alternative methods other than the locks determined
for LOTO must not be used.

e At least one locking equipment per each working
team must be used.

e All necessary information on the tagout, lockout and
isolation form must be completed.

e Equipment with LOTO must not be touched or
operated without prior permission.

5. SUSTAINABILITY
We believe that acting with a sustainability approach in
our activities, business collaborations, and supply chain
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birinin, faaliyetlerimizde, is birliklerimizde ve tedarik
zinciri yonetimi ¢alismalarimizda stirdirilebilirlik
yaklasimiyla hareket etmek olduguna inaniriz.
Tedarikgilerimiz’in de strdirilebilir bir tedarik
zincirinin pargasi olmak ve gelecek nesillere daha glizel
bir diinya birakabilmek igin ayni bilingle hareket
etmesini bekleriz. Nitekim Sirketimiz, Uluslararasi
Calisma Orgiitii (“ILO”) ve surdirilebilirlik konusunda
diinyanin en biyik kurumsal sturdirtlebilirlik inisiyatifi
olan Birlesmis Milletler Kiiresel ilkeler Sézlesmesi’ni
(UN Global Compact) kabul etmekte ve tim is
stireglerinde UN Global Compact’in 10 ilkesine uymayi
taahhit etmekte, tim tedarik zincirinde bu ilkelerin
uygulanmasini gézetmektedir. Bu taahhatleri
gerceklestirmede Tedarikgilerimiz’den de ayni
hassasiyeti beklemekteyiz.

5.1 Tedarikgilerimiz hem kendi faaliyetlerinin hem de
tedarik zincirinin; daha verimli, daha glivenli, daha
ekonomik ve daha dayanikli olabilmesi icin yenilikgi bir
bakis agisi benimsemeli ve inovatif uygulamalara 6nem
vermelidir. Streglerin iyilestirilmesi igin aksiyon almali
ve tedarikgi ziyaretlerimiz ve/veya is birligimiz sirasinda
ortaya cikabilecek aksiyon onerilerimizi uygulamaya
actk olmalidir.

5.2. Kisitli diinya kaynaklarinin verimli kullanilmasi
konusunda 6zen gosterilmelidir. Enerji kullaniminin
azaltilmasindan, hammadde israfinin dnlenmesine;
atiklarda geri donlisiimiin saglanmasindan, su israfinin
engellenmesine ve donglsel ekonomi uygulamalarinin
desteklenmesine kadar her alanda kaynak kullanimi
gozden gecirilmeli ve gerekli 6nlemler alinmalidir.

5.3. Tedarikgilerimiz bulundugu bdlgeyi gelistirici
faaliyetlerde bulunmali, bolge ekonomisine katkida
bulunmaya ve istihdam saglamaya 6nem vermelidir. Bu
amagla tarafimizca diizenlenebilecek faaliyetlere ve iyi
uygulamalarin hayata gecirilmesine destek verme
konusunda uyumlu bir tutum icinde olmalidir.

5.4. insana, kadin haklarina, cocuk haklarina, sokak
hayvanlarina ve dogaya duyarli ve destekleyici
politikalar benimsenmeli, bunun yani sira hayvanlarin,
ekosistemlerin, biyolojik cesitliligin ve doganin
korunmasina odaklanan girisimler hayata gecirilmelidir.
Tum faaliyetlerde bu bilingle hareket edilmelidir.

management efforts constitutes one of the most
important parts of our mission to generate energy for a
better future by respecting life. We also expect our
Suppliers to act with the same awareness to be a part
of a sustainable supply chain and to leave a better world
to future generations. We acknowledge the
International Labour Organization (“ILO”) and the
United Nations Global Compact that is the world’s
largest corporate sustainability initiative and commits
to comply with the 10 principles of the UN Global
Compact in all its business processes and to apply these
principles in the entire supply chain. We also expect the
same sensitivity from our Suppliers in accomplishing
these commitments.

5.1. Our Suppliers must adopt an innovative perspective
and give importance to innovative practices to ensure
that both their activities and the supply chain are more
efficient, safer, more economical, and more durable.
They must take actions to improve processes and be
open and ready to implement our suggestions for
actions that we can make during our supplier visits
and/or cooperation.

5.2. Efforts should be made to efficiently utilize the
limited global resources. Utilization of resources,
ranging from reducing energy consumption and
preventing waste of raw materials to recycling wastes,
minimizing water usage, and supporting circular
economy practices, must be carefully reviewed, and
necessary measures must be taken.

5.3. Our Suppliers must conduct activities to improve
the regions that they operate in and attach importance
to contribute to the regional economy and to provide
employment opportunities. They must adopt and
display a harmonious attitude in supporting the
activities that we can organize to this effect and
implementing best practices.

5.4. Policies aimed at supporting human rights,
including those of women and children, as well as
initiatives focused on the protection of animals,
ecosystems, biodiversity, and nature, should be
implemented. Actions must be undertaken with a
steadfast commitment to these principles across all
endeavours.

10
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6. TICARi SARTLARIMIZ

Tedarik¢i secimi, tedarik¢i kaydi ve tedarikgi
degerlendirme  ¢alismalarimizi;  Tedarikgilerimiz’in
hedeflerimizdeki  6nemli  rolini  gbz o©ninde

bulundurarak ftitizlikle yurtutmekteyiz. Surdirilebilir
Tedarik ilkelerimize ve kabul kriterlerimize uygun
bulunan tedarikgileri Onayh Tedarik¢i Havuzu'na
kaydeder ve sadece kayitl Tedarikgilerimiz’le galisiriz.
Tedarik¢i Degerlendirme ¢alismalarimizin sonuglarina
gore; ilke ve kriterlerimize uygunlugunu sirdirmeyen
tedarikgilerin sistem Gzerindeki kaydini askiya alabilir
veya tamamen silebiliriz. Tedarik stireglerimizde asagida

belirtilen Ticari Sartlarimiza uyum saglanmasi is
birligimizin  slrdurilebilirligi agisindan 6nem arz
etmektedir.

6.1. Kayit islemi i¢in Tedarikgilerimiz’den asagidaki
evraklari talep ederiz:

e Ticaret Sicil Kaydi

e imza Sirkdleri

¢ Vergi Levhasi

e Enerjisa Uretim Tedarikgi Kayit Formu

e Enerjisa Uretim Aydinlatma Metni (KVKK)

6.2. Enerjisa Uretim olarak miimkiin olan her alanda
sifir kagit kullanimini hedefleriz, bu nedenle Satin Alma
Siparislerimizi elektronik ortamda yaratir ve e-posta
yoluyla gondeririz. Tedarikgilerimiz Satin Alma
Siparislerimizde asagidaki bilgileri gorebilir:

e Enerjisa Uretim Fatura Bilgileri

e Satici Unvani ve Fatura Bilgileri

e Siparis Numarasi

e Teslimat Adresi

o Referans Alici

o Odeme Sartlari

¢ Teslimat Tarihi

e Siparis Miktari

e Birim

e Birim Fiyat

e Net Deger

* {lave Notlar (eger varsa)

Tedarikgilerimiz Satin Alma Siparisini aldiklarinda bu
bilgileri kontrol etmeli ve herhangi bir hata oldugunu
diistindiikleri takdirde ilgili Satin Alma is Ortagi ile
derhal iletisime ge¢cmelidir.

6.3. Tedarikgilerimiz tarafindan kesilen faturalarin
kabul edilerek sistemimize girisinin yapilabilmesi igin
asagidaki kriterlere uyulmasi 6nem tasimaktadir.

6. OUR COMMERCIAL CONDITIONS

We conduct our supplier selection, supplier registration
and supplier evaluation efforts meticulously by
considering the important role of our Suppliers in the
achievement of our goals. We register the suppliers
found compliant with our Sustainable Procurement
Principles and acceptance criteria in the Approved
Suppliers Pool and work with our registered Suppliers
only. We can suspend or permanently delete the system
registrations of the suppliers that do not any longer
comply with our principles and criteria according to the
results of our Supplier Evaluations. Ensuring
compliance with our Business Conditions listed below
in our procurement processes is of importance in terms
of sustainability of our collaboration.

6.1. For registration, we request the following
documents from our Suppliers:

* Record of Registration with the Trade Registry

e Signature Circular

 Tax Registration Certificate

* Enerjisa Uretim Supplier Registration Form

* Enerjisa Uretim KVKK (Personal Data Protection Law)
Clarification and Notice

6.2. As Enerjisa Uretim, we aim to ensure zero paper
consumption in every possible area; therefore, we
create our Purchase Orders electronically and send
them via e-mail. Our Suppliers can see the following
information in our Purchase Orders:

Enerjisa Uretim Invoice Details

Vendor Trade-Name and Invoice Details
Purchase Order Number

Delivery Address

Reference Buyer

Terms of Payment

Delivery Date

Order Quantity

Unit

Unit Price

Net Value

Additional Notes (if any)

Our Suppliers must check these details when they
receive the Purchase Order and immediately contact
the relevant Procurement Business Partner if they think
that there is an error in them.

6.3. For acceptance and entry of the invoices issued by
our Suppliers into our system, it is important to comply

11
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Uyumsuzluk halinde faturalar ret veya iade
edilmektedir.
e Faturalar ilgili Satin Alma Siparis (SAS) numarasini
gorundr bir yerde ve okunakl olarak géstermelidir ve
asagidaki basliklar faturaya konu SAS ile birebir
eslesmelidir:

e Fiyat

e  Miktar

e Odeme sartlan

e Hakedis (varsa)

» Tedarikgilerimiz VKN bilgilerini e-postanin konu
(subject) alanina sadece rakam olarak yazip,
Tedarikci.vade@enerjisauretim.com adresine mail
atarak sistemde kayith faturalarinin 6deme vadelerini
ARYA sisteminden otomatik olarak 6grenebilirler.

e Akbank ve Figopara is birligiyle hayata gegirdigimiz
Tedarikgi Finansman Programimiz ile tedarikgilerimiz
alacaklarini erken tahsil edebilir, nakit akislarini
dizenleyebilir ve kisa vadede finansman saglayabilirler.
Tedarik¢i Finansman Programi’nin detaylarini ve katilim
kosullarini 6grenmek isteyen Tedarikgilerimiz, Satin
Alma is Ortaklariyla iletisime gegebilir veya
satinalmadirektorlugu@enerjisauretim.com
adresinden bizlere ulasabilirler.

6.4. Uriin/Malzeme teslimatlari Tedarik¢i demeli
olarak yapilmaktadir, karsi 6demeli gonderiler iade
edilir.

6.5. Urtin/Malzeme teslimatlari sirasinda teslimat
kosullarina uygun olmayan sekilde ambalajlanmis/sevk
edilmis/teslim edilmeye ¢alisilan Grunler, tutanak
altina alinarak tiim sorumlulugu Tedarikgilerimiz’'de
olacak sekilde geri iade edilir.

6.6. Tedarik siirecinde belirtilen sartlara, teknik
spesifikasyonlara ve genel gecer kalite standartlarina
uygun olmayan Urunler, (varsa) iletilmesi gereken
sertifika/belgeleri eksik génderilen Uriinler ve
sahte/taklit Grunler; tim sorumlulugu
Tedarikgilerimiz’de olacak sekilde geri iade edilir.

6.7. Sirketimiz, uluslararasi yaptirim ve ihracat kontroli
diizenlemelerine ve kurallarina uygun hareket
etmektedir. Bu itibarla, yasakl kisi statistinde olan
gercek ve/veya tiizel kisi tedarikgilerle is ve islem
yapmamiz mimkin degildir. Mevcut bir tedarikgimizin

with the following criteria. In case of noncompliance,
invoices are rejected or returned.

¢ Invoices must legibly display the relevant Purchase
Order (PO) number in a visible place on them and the
following headings must exactly match the PO subject
to the invoice:

e Price

e Quantity

e Terms of payment

e Milestone payment (if any)

e Our Suppliers can automatically learn the payment
due dates of their invoices registered in the system via
ARYA system by entering their VKN (Tax ID No.) details
in the subject field of the e-mail in figures only and
sending the relevant e-mail to
Tedarikci.vade@enerjisauretim.com.

e With our Supplier Financing Program that we have
implemented in cooperation with Akbank and Figopara,
our Suppliers can collect their receivables early,
organize their cash flows and obtain short-term
financing. Our Suppliers willing to learn the details of
the Supplier Financing Program and the conditions for
participation can contact their Procurement Business
Partners or reach us via
satinalmadirektorlugu@enerjisauretim.com.

6.4. Product / Material deliveries are made upon
Supplier payment; and counterparty-paid shipments
are returned.

6.5. During Product/Material deliveries, the products
that are packaged/shipped/tried to be delivered in a
way not complying with the delivery conditions are
recorded in a report and returned at the sole
responsibility of our Suppliers.

6.6. The products not complying with the conditions
and technical specifications specified in the
procurement process as well as generally accepted
quality standards, the products shipped with
incomplete certificates/documents required to be sent
and counterfeit/feighed products are returned at the
sole responsibility of our Suppliers.

6.7. Our company acts in compliance with international
sanctions and export control regulations and rules.
Therefore, we do not do business or execute
transactions with natural and/or legal persons bearing
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SURDURULEBILIR TEDARIK ILKELERI - SUSTAINABLE PROCUREMENT

ENERJISA URETIM

PRINCIPLES

daha sonraki asamalarda herhangi bir sekilde yasakli
kisi/kuruma doéniismus olmasi, diger bir ifadeyle,
yaptirima tabi kisiler arasina girmis olmasi durumunda,
ilgili tedarikgimiz ile tim is iliskilerimizi sonlandiririz.
Hem tedarikgi secim asamasinda hem de devam eden
is iligkisi icerisinde yaptirim ve ihracat kontrolu
diizenlemelerine yonelik bu hususlara 6zen
gosterdigimizi bilgilerinize sunariz.

TESEKKUR

Tedarikgilerimiz, misyon ve vizyonumuzu strdiirme
yolundaki kritik paydaglarimizdir. Birlikte, daha guizel
bir gelecek igin stirdlrilebilir ve glivenilir bir tedarik
zinciri yaratir; uzun soluklu, kazan-kazan iligkileri
kurariz.

Tum paydaslarimiza, Siirdiiriilebilir Tedarik ilkeleri’mize
uyum konusunda gosterecekleri 6zen igin simdiden
tesekkir ederiz.

Surdirilebilir Tedarik ilkeleri’mizle ilgili soru ve
onerileriniz olmasi halinde, bizlere
satinalmadirektorlugu@enerjisauretim.com
adresinden ulasabilirsiniz.

Address: Enerjisa Enerji Uretim A.S. — Barbaros Mh.
My Office is Merkezi, Cigdem Sk. No: 1/16, 34746
Atasehir/Istanbul, Turkey

Tel.: 0 (216) 512 40 00 Fax: 0 (216) 266 84 14

restricted person or entity status. If any of our existing
suppliers later becomes a restricted person/entity in
any manner whatsoever, in other words, enters into the
list of sanctioned persons/entities; we terminate all our
business relationships with our relevant supplier. We
hereby inform you that we pay due attention to the
issues regarding sanctions and export control
regulations during both the supplier selection stage and
our ongoing business relationship.

THANK YOU

Our Suppliers are our critical stakeholders in pursuing
our mission and vision. Together, we create a
sustainable and reliable supply chain for a better future;
and establish long-term win-win relationships.

We hereby thank all our stakeholders in advance for
due care and attention that they will pay to ensure
compliance with our Sustainable Procurement
Principles.

If you have any questions and suggestions about our
Sustainable Procurement Principles, you can contact us
via the following contact addresses.

E-mail: satinalmadirektorlugu@enerjisauretim.com
Address: Enerjisa Enerji Uretim A.S. — Barbaros Mh.
My Office is Merkezi, Cigdem Sk. No: 1/16, 34746
Atasehir/Istanbul, Turkey

Tel.: 0 (216) 512 40 00 Fax: 0 (216) 266 84 14
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